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Voided DROP Participant’s Enrollment Opportunities

Under the Florida Retirement System, a member of the FRS Pension Plan can elect to join the Deferred Retirement Option Program (DROP) for up to 5 years (K-12 teachers under certain conditions may extend DROP annually for an additional 3 years) after reaching their normal retirement date.  As part of the DROP application process the member must provide a post-dated employment termination date no later than the end of their DROP participation period.  A DROP participant must terminate employment by the date of resignation specified on their DROP election form.  If a participant fails to terminate by the specified date:

· His/her retirement and DROP participation are considered null and void.

· He/she forfeits all DROP accumulations, as well as any monthly benefits he/she may have received.

· His/her membership in the FRS Pension Plan will be retroactively reestablished back to the date he/she started DROP.

· The FRS employer at the time the DROP is voided must pay to the FRS any difference between the retirement contribution rate owed and the DROP contribution rate paid, plus interest to retroactively establish service credit under the employee’s class of membership (in some cases, the employer may be eligible to receive a refund of employer contributions, without interest).

· He/she will not be eligible to participate in the DROP in the future, unless the date the DROP was voided occurs prior to the date their DROP eligibility expires.

A participant whose DROP has been declared void will be considered a "new hire" for retirement plan choice purposes.  They will have until 4:00 p.m. ET on the last business day of the fifth month after the month of the DROP termination date to make a retirement plan choice between the FRS Pension Plan and FRS Investment Plan. 

Exceptions for Elected Officers

Participation in DROP prior to July 1, 2002 — Elected officers, who are members of the Elected Officers Class (EOC) participating in DROP prior to July 1, 2002, may terminate their DROP participation without terminating their employment; however, their DROP participation period cannot exceed 60 months.

Upon terminating the DROP (without terminating their employment), these participants will receive their DROP payout, begin receiving their monthly retirement benefit and become renewed members of the FRS within the EOC the first of the month following their DROP termination.

As renewed members, these participants will be considered a "new hire" for retirement plan choice purposes.  They will have until 4:00 p.m. ET on the last business day of the fifth month after the month the DROP participation ceased to make a retirement plan choice between the FRS Pension Plan and FRS Investment Plan.

Participation in DROP on or after July 1, 2002 — Elected officers who begin participating in DROP on or after July 1, 2002, may remain in office when their DROP participation ceases after completing 60 months. Their DROP account will continue to earn interest and no additional retirement payments will be paid until the officer terminates elected office. During this time of continued elected service, no retirement contributions are required (Health Insurance Subsidy contributions are still required) and the officer will not be an active member of the retirement system. Upon termination from office, monthly retirement benefits shall be paid to the former officer; the former officer will receive his/her DROP payout, and will be subject to the applicable reemployment limitations under the FRS.

Because these DROP participants are not active members of the FRS during the period after completing DROP through termination of their employment, they cannot make a retirement plan choice.





