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FRS Membership for New Employees

The following summary may help you when enrolling your new employees into the FRS:

1. Ask any new employees who had FRS membership in their previous job if they began receiving their retirement benefits or took a distribution of their account balance after termination of employment.  Any who have are considered reemployed retirees and are not eligible for Special Risk Class membership, disability benefits, or Deferred Retirement Option Program (DROP) participation.  They should be enrolled in the FRS Pension Plan, given a copy of the Retirement Options for New Employees brochure and shown the Florida Retirement System New Hire Video.  They should also be encouraged to call the toll-free MyFRS Financial Guidance Line to speak to one of the Ernst & Young financial planners, who can discuss their retirement options with them.  They will have until the last business day of the 5th month after the month of hire to make an election to stay in the Pension Plan or change to the Investment Plan.

2. New employees who had FRS membership in their previous job and did not begin receiving their retirement benefits or take a distribution of their account balance should be enrolled in the retirement plan in which they previously belonged.  

However:  

(1) These employees may use their one-time second election option (if available) to switch to the other retirement plan

(2) Any employee whose prior employment was before the Investment Plan became available and has never had a plan choice should be enrolled in the Pension Plan and given the opportunity to make a plan choice through the end of the 5-month choice window.

3. New employees who have never had FRS covered employment should be enrolled in the FRS Pension Plan, given a Retirement Options for New Employees brochure, and shown the Florida Retirement System New Hire Video.  They should be encouraged to call the toll-free MyFRS Financial Guidance Line to speak to one of the Ernst & Young financial planners, who can discuss their retirement plan options with them.  They will have until the last business day of the 5th month after the month of hire to make an election to stay in the Pension Plan or change to the Investment Plan.  They should receive a new employee choice kit approximately 60 days after their month of hire, containing a benefit comparison statement and other plan information to help them make their plan selection.  

4. For new employees (with no previous Pension Plan service) who make an election to switch to the FRS Investment Plan during their 5-month choice period, the effective date of the switch will be the first day of the month following the receipt and processing of the election.  The employee will get retroactive retirement coverage in the Investment Plan to his or her date of hire.  All retirement contributions paid by the employer for the months prior to the effective date change will be moved to the employee’s Investment Plan account as the opening account balance.  The contributions paid to the account going forward after the effective date will be at the Investment Plan rates established by law.

5. If the new employee in (4) above has previous Pension Plan service for which he/she is not receiving a retirement benefit, the amount moved to the Investment Plan as the opening account balance will be the Present Value of the previous Pension Plan service prior to the effective date of the plan switch.

6. If a new employee makes an election to switch to the Investment Plan during his or her five-month choice window, and terminates without working in the month of the effective date of the switch, the employee will retain his/her membership in the Investment Plan retroactive to the date of hire, and the retirement contributions paid by the employer for the period of employment will be moved to the Investment Plan account as the opening account balance.  After four months of non-FRS covered employment, the amount in the account will be moved to a suspense account.  

Should the employee return to FRS covered employment within five years of termination, he/she should be enrolled in the Investment Plan, and the funds in the suspense account, plus earnings, would be reactivated, giving the employee control of them once again.  If the employee does not return to FRS covered employment during the five-year period, the funds will be forfeited.  

Here’s an example of how this would work:

	Date
	Action

	March 15, 2003
	Hire date

	May 23, 2003
	Elects to join Investment Plan 

	May 27, 2003
	Terminates employment

	Investment Plan membership would be retroactive to March 15, 2003.  Contributions paid from March 15 – May 27 would be placed into Investment Plan account.

	October 6, 2003
	If no salary reported for next four monthly payrolls, funds in account moved to suspense account

	May 27, 2008
	If employee does not return to employment within five years of termination, account is forfeited.
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