


FREE RETIREMENT PLANNING

-ept holidays)
ner far help
c:oim, and

FALL the toll-free
-fi66-44

Play this (D
[0 view an
entertaining
video that
explains your
FRS options.







PAGE ° 2

Comparing Your FRS Plans

So, what's the difference between the two plans? Use the comparison chart
below for an overview of the plans. For more detailed information, visit our
MyfFRS.com website, click “FRS programs,” and go to “Comparing the plans.”

The FRS Pension Plan

e The Pension Plan is a
traditional retirement

plan that may be best for ‘ Plan Type >

longer-service employees.

e Your employer makes
monthly contributions

into a single pension trust <Contributions}

fund for all Pension Plan
members.

You must have 6 years of
FRS service to qualify for a
benefit.

If you leave FRS-covered < Vesting }

employment before
completing 6 years, you
will not be entitled to a
benefit.

e Your benefit is calculated
by using a fixed formula
that is based on several
factors, including your
years of service and salary.

o When you are eligible to
retire, you will receive
a guaranteed monthly
benefit for your lifetime.

e You can enter DROP. *

* The Deferred Retirement Option Program (DROP) is
available to Pension Plan participants once they become
vested and reach their normal retirement date and age.
For more information, visit MyFRS.com.

*%* Previous Pension Plan service retains 6-year vesting.

Choose Your Retirement Plan

The FRS Investment Plan

e The Investment Plan is

designed for a more mobile
workforce.

Your employer makes
monthly contributions into a
portable individual account
that you control.

You must have 1 year of FRS
service to own the money
in your Investment Plan
account.

If you leave FRS-covered
employment before com-
pleting 1 year, you will not
be entitled to your account
balance.**

Your benefit depends on
how much money your em-
ployer contributes to your
account and how well that
money grows over time.

You are eligible to receive a
distribution of your account
balance when you leave all
FRS-covered employment.
You determine how to

take your account balance
distribution.

DROP* is not available.



Choose Your Retirement Plan

How Do I Decide?

The FRS provides free resources designed to help you make your retirement

plan choice.

Call The MyFRS Financial
Guidance Line

The MyFRS Financial Guidance Line
was created specifically to help you
with financial and retirement planning
decisions. The Financial Guidance
Line is staffed by a dedicated team of
unbiased financial planners who can:

e Help you decide which retirement
plan is most appropriate for you.

o Work with you to develop long-term
personal retirement and financial
planning strategies.

e Provide unbiased guidance. The
MyFRS Financial Guidance Line team
does not sell any investment or
insurance products.

e Walk you through the MyFRS.com
website and explain the online
services available to you.

e Answer any questions you may have
about your financial future.

Expert Resources

Call: MyFRS
Financial Guidance Line
9 a.m. to 8 p.m. ET

1-866-446-9377, Option 2

(or Telecommunications Relay Service (TRS) 711)

Visit: MyFRS.com

Get free help today. Call 1-866-446-9377 (TRS 711) or visit MyFRS.com

Explore MyFRS.com

MUyFRS.com has a wealth of information
about the two FRS retirement plan
choices. Using the Personal Identifica-
tion Number (PIN) provided to you in
this enrollment Kkit, you can navigate
the entire website. You'll discover use-
ful information, including:

e Decision-making
considerations.

e The online CHOICE
SERVICE.

e The New Hire
Roadmap—a tour of
all the information a

Hit The Mark!

Be careful not to overestimate
or underestimate your
anticipated length of service
as an FRS employee.

The average employee works
for the FRS for 5 to 10 years.

Source: FRS

new employee needs,
including the New
Hire Video.

e Summary Plan
Descriptions for both
retirement plans.

o Alist of resources you
can access online, by
phone, or in person.

Continues on page 4
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